Want Information about Flexible Work Options?

Check Out These Resources!

Multnomah County‘s Family Friendly Policies
(Personnel Rule 5-60) acknowledge the importance
of enabling employees to meet family health and
dependent care responsibilities, recognizing that a
healthy balance between work and family benefits
everyone.

For information about:

Alternate Work Schedules

« Union Local 88 members can consult Article 13,
Work Schedules, in the 2007-2011 Agreement
between the County and Union.

Job Sharing

« Consult the County’s Personnel Rules, Rule 3-80 (On the MINT under
Employee Resources)

Teleworking

. Consult the County’s Personnel Rules, Rule 3-65 (On the MINT under
Employee Resources)

Uﬂ n Vital Aging Network é

Driving innovative and best practices that

support the County’s business goals, especially
the employment of older adults and retirees. ~ MULTNOMAH
(AR apgroved Mulinomah Counly [mdloges Nelwark Groun) CﬂuHT?




