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What does "significant" mean?

A "significant" difference means that statistical 

tests indicated that the difference in measures 

between groups was likely not due to chance. In 

this report, we use a 95% confidence level, 

meaning that we can be 95% sure that the 

difference is not due to chance. 

If a result is not significant, this means that any 

observed difference may be due to chance. In 

other words, we cannot prove  with 95% 

confidence that this observed difference is 

indicative of a larger pattern or concrete 

difference in outcomes. 
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45% Regular Hires 55% Temporary hires 
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Rates within the blue bar do 

not differ significantly from the 

county hiring rate 

Rates within the blue bar do 

not differ significantly from the 

county hiring rate 

Data Note: Rate Calculations

For regular hiring rates, the number of regular 

hires is divided by the total number of regular 

employees who were in the department at some 

point during the two-year period.

For temporary hiring rates, the number of 

temporary hires is divided by the total number of 

employees in the department, both regular and 

temporary . This was done because some 

departments rely on more temporary employees 

than others, and also hire more temporary 

employees. Using only temporary employees in 

the denominator caused a misleadingly low 

temporary hiring rate for those departments that 

use and hire more temporary workers in 

proportion to their overall workforce. 

Rates within the blue bar do 

not differ significantly from 

the county hiring rate 



 
 

Rates within the blue bar do 

not differ significantly from 

the county hiring rate 

Number Rate Number Rate 

All regular hiring 383 7.0% 579 10.6%

Regular Hires 267 4.9% 408 7.5%

Temp-to-regular hires 116 2.1% 171 3.1%

2013 2014



 
 

Rates within the blue bar do 

not differ significantly from the 

county hiring rate 



 
 

Number Rate Number Rate 

All temporary hires 558 7.5% 614 8.3%

New temporary hires 360 4.9% 418 5.6%

Temporary re-hires 198 2.7% 196 2.6%

2013 2014
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 Bureau of Labor Statistics. Labor Force Statistics from the 

Current Population Survey: Age Annual Table: 
Employment Status of the civilian noninstitutional 
population by detailed age group, sex and race. 2013. 
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Local 

Labor Pool
County

Local Labor 

Pool
County

Local Labor 

Pool
County

Local Labor 

Pool
County

Local Labor 

Pool
County

Officials and Administrators 3.7% 4.5% 87.2% 79.1% 1.8% 8.96% 0.4% 0.0% 4.8% 7.46%

Professionals 3.7% 5.0% 84.1% 74.0% 1.8% 9.0% 0.3% 1.4% 8.0% 10.0%

Technicians 4.3% 22.0% 83.2% 56.0% 1.7% 10.0% 0.6% 2.0% 7.9% 10.0%

Administrative Support Workers 6.7% 14.0% 82.8% 68.0% 2.4% 6.0% 0.6% 3.0% 5.1% 10.0%

Protective Service Workers 3.9% 12.0% 85.0% 76.0% 4.1% 2.0% 0.5% 0.0% 3.2% 9.0%

Paraprofessionals 16.0% 39.0% 69.4% 42.0% 3.7% 8.0% 0.6% 3.0% 6.9% 8.0%

Native 

American/Alaskan 

Native

Asian/Pacific Islander

Group

Hispanic or Latino Caucasian 
Black or African 

American

Legend

Hiring significantly higher than labor pool

Hiring significantly lower than lower pool

Hiring not significantly different than labor pool
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 Bureau of Labor Statistics. Technical notes and Methods 

for Household Data, pg. 194. February 2006. AND Bureau 
of Labor Statistics. Current Population Survey Technical 
Paper 63RV: Design and Methodology, pg. 16-1. 
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Local 

Labor Pool
County

Local Labor 

Pool
County

Officials and Administrators 58.2% 34.0% 41.8% 66.0%

Professionals 48.2% 35.0% 51.8% 65.0%

Technicians 52.6% 27.0% 47.4% 73.0%

Administrative Support Workers 26.2% 29.0% 73.8% 71.0%

Protective Service Workers 75.9% 78.0% 24.0% 22.0%

Paraprofessionals 33.5% 11.0% 66.5% 89.0%

Males Females

Group

Legend

Hiring significantly higher than labor pool

Hiring significantly lower than lower pool

Hiring not significantly different than labor pool
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 US Department of Labor. Women’s Employment During the 

Recovery. May 3, 2011.  
4
  Bureau of Labor Statistics. Labor Force Statistics from the 

Current Population Survey: Employed persons by detailed 
occupation, sex, race and Hispanic or Latino ethnicity. 2013 
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