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Rates within the blue bar do 

not differ significantly from the 

county hiring rate 
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What does "significant" mean?

A "significant" difference means that statistical 

tests indicated that the difference in measures 

between groups was likely not due to chance. In 

this report, we use a 95% confidence level, 

meaning that we can be 95% sure that the 

difference is not due to chance. 

If a result is not significant, this means that any 

observed difference may be due to chance. In 

other words, we cannot prove  with 95% 

confidence that this observed difference is 

indicative of a larger pattern or concrete 

difference in outcomes. 
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Includes 24 layoffs 

(non school-based) 
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1
 U.S. Census Bureau, Quarterly Workforce Indicators, FY 

2013 Qs 1-4. http://qwiexplorer.ces.census.gov/ 

Rates within the blue bar do 

not differ significantly from 

the county rate 

Data Note: Separation Rate Calculations

The separation rate for each kind of separation is 

calculated as the number of regular employees 

leaving for that reason divided by the total number of 

regular employees who were in the department 

during the two-year period.

http://qwiexplorer.ces.census.gov/


 
 

Rates within the blue bar 

do not differ significantly 

from the county rate 

Number Rate Number Rate 

Overall terminations 428 7.9% 414 7.6%

Other employment 96 1.8% 85 1.6%

Retirement 174 3.2% 152 2.8%

Other voluntary separations 103 2% 127 2%

Involuntary separation 55 1.0% 50 0.9%

All voluntary terminations 373 6.9% 364 6.7%

Separation Reason
2013 2014



 
 

Rates within the blue bar do 

not differ significantly from 

the county rate 



 
 



 
 

Rates within the 

blue bar do not 

differ significantly 

from the county rate 



 
 



 
 



 
 

Total number of terminations 

Turnover rate 
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