Memorandum of Agreement

Work Schedule Pilot

. Parties to the Agreement

The Parties to this Memorandum of Agreement (hereinafter referred to as "MOA") are the
International Union of Operating Engineers, Local 701, AFL-CIO (hereinafter referred to
as the "IUOE Local 701") and Multnomah County, Oregon (hereinafter referred to as the
“County”).

Il. Background

. The IUOE Local 701 2022-2027 Collective Bargaining Agreement (hereinafter
referred to as “CBA") was fully ratified on September 29, 2022.

. The Facilities and Property Management Division (hereinafter referred to as “FPM") in
the Department of County Assets (hereinafter referred to as “DCA”) has a need to pilot
the following four (4) ten (10) -hour days a week schedule that would begin at ten
o’clock (10:00) a.m. and end at eight thirty o’clock (8:30) p.m., with a one-half (1/2)
hour meal period, to focus on preventative maintenance and help ensure the efficient
and effective delivery of services.

. The pilot would include three to four (3-4) IUOE Local 701 employees, with the HVAC
Engineer Senior being a Lead.

. The parties have a mutual interest to enter into this MOA to pilot the work schedule
described in Section II.B. above.

THEREFORE, the parties mutually agree as follows:

lll. Agreement

A. The pilot program of the four (4) ten (10) -hour days a week schedule from ten o’'clock

(10:00) a.m. to eight o’clock (8:30) p.m. will consist of the following IUOE Local 701
job profiles:

1. HVAC Engineer Senior (Lead) - One (1) Lead position;

2. HVAC Engineers - Two (2) positions; and

3. HVAC Assistant - One (1) position.
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B. DCA Human Resources (hereinafter referred to as “DCA HR”) will post the positions
listed in Section IIl.A. above for ten (10) calendar days to give interested employees
an opportunity to express their interest in writing.

C. If there are more employees interested in each job profile than there are positions in
the pilot program, then interviews will be conducted. Employee selection will be at the
sole discretion of the County.

D. Effective with the pay period beginning January 1, 2026, IUOE Local 701 employees
selected for the pilot program will:

1. Begin working the four (4) ten (10) -hour days a week schedule from ten o'clock
(10:00) a.m. to eight o’clock (8:30) p.m. with a one-half (1/2) hour meal period;
and

2. Receive the swing shift differential specified in Article 15, Section XIII. of the
I[UOE Local 701 CBA for all hours worked on the pilot program shift.
Administration of the shift differential will be in accordance with Article 15,
Section Xlll. of the IUOE Local 701 CBA.

E. The pilot program will end on June 30, 2027, unless the parties mutually agree to
extend the MOA or incorporate the language into the successor CBA.

F. This represents the complete agreement of the parties.
G. Any dispute over the meaning, interpretation, or application of this MOA shall be

subject to the grievance procedure set forth in Article 17, Settlement of Disputes, of
the IUOE Local 701 CBA.

g
Agreed to this |!2m of January, 2026.

For the Union: For the County:
JamesAnderson Jarmes J. Opoka
Business Manager/ F.S. Labor Relations Manager
IUOE Local 701 Multnomah County
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