MEMORANDUM OF AGREEMENT

Article 7 - Holiday Accruals for Irregular Schedules

I. Parties to the Agreement

The Parties to this Memorandum of Agreement (hereinafter “MOA”) are Multnomah
County, Oregon (hereinafter “County”) and Multnomah County Employees Union,
AFSCME, Local 88, AFL-CIO (hereinafter the “Union”).

Il. Background

A. The parties ratified a new Collective Bargaining Agreement on January 29, 2026,
which included a change to Article 7 - Holidays.

B. Article 7.1.B.1 says, “Full-time employees and limited duration employees on an
irregular schedule shall be entitled to the amount of leave equal to their daily
scheduled hours as of July 1.”

C. The County learned during the implementation process that Workday is
incapable of fully implementing this language due to observed holidays being
added to holiday banks in the same period or pay period prior to the holiday,
rather than on July 1. Floating holidays are accrued on July 1 of each year. This
inability to implement the negotiated provision was unknown when the parties
reached an agreement.

Now, therefore, the parties mutually agree as follows:
lll. Terms of Agreement

1. Article 7.1.B.1 will be amended to read, “Full-time employees and limited duration
employees on an irregular schedule shall be entitled to the amount of leave for
observed holidays equal to their daily scheduled hours as-efduly=+ as of the
date the observed holiday is accrued. Full-time employees and limited
duration employees on an irregular schedule shall be entitled to the
amount of leave for floating holidays equal to their daily scheduled hours
as of July 1.

2. This represents the complete agreement of the parties.

Agreed to this 28 day of April, 2026.



For the Union:
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Chris Johnson
AFSCME Program Manager
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Tate
A SCME Local 88 President

For the County:
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Matt Davies
Labor Relations Manager



