Memorandum of Agreement
MCDAI Voluntary Temporary Work Hour Reduction

l. Parties to the Agreement

The parties to this Memorandum of Agreement (MOA) are Multnomah County, Oregon
(County), the Multnomah County District Attorney’s Office (MCDA), and Multnomah
County District Attorney’s Investigator Association (MCDAI).

Il. Background

A. A funding gap for fiscal year 2026-2027 for the MCDA Investigator unit has been
identified that, without new funding or savings, would result in layoffs within the
MCDAI bargaining unit.

B. The parties have communicated and collaborated and bargained in good faith
to allow eligible employees to voluntarily reduce their weekly hours on a
temporary basis in order to avoid any layoffs to employees represented by
MCDAI.

Now, therefore, the parties mutually agree as follows:
lll. Terms of Agreement

A. Effective July 1, 2026, the parties agree that employees represented by MCDAI who
voluntarily reduce their regularly scheduled work week will retain full-time status and
remain eligible for all full-time employee benefits. Two reduced schedule options are
available:

1. Reducing from a regular 5-8s: Five (5) consecutive workdays of eight (8)
hours (forty (40) hour work week) to a 4-8s: Four (4) consecutive workdays of
eight (8) hour workdays (thirty-two (32) hour work week)

2. Reducing from a regular 4-10s: Four (4) consecutive workdays of ten (10)
hours (forty (40) hour work week) to a 3-10s: Three (3) consecutive workdays
of ten (10) hour workdays (thirty (30) -hour work week)

B. A minimum of eight (8) MCDAI-represented employees must voluntarily participate in
the reduced work week for this MOA to remain in effect.

C. The parties further agree that:

1. The regular hours of work each work day shall be consecutive
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except for interruptions for paid lunch periods and paid rest periods.

2. With mutual agreement, in writing, by the DA or their
designee(s) and the Association President or their designee,
employees may voluntarily choose to split their days off. A split days
off schedule is subject to rescission or modification in the same
manner as a workweek schedule providing consecutive days off.

3. Daily overtime associated with this reduced work week will be
based upon an employee'’s regular daily shift (eight (8) or ten (10)
hours)

4. Weekly overtime will be based upon an employee’s regular
reduced work week hours (thirty (30) or thirty-two (32) hours).

9. All employees will be assigned to a regular shift with consistent
start and end times.

D. Employees who wish to participate in this Temporary Work Reduction Hours
program must do so by providing a written communication to the Chief DA
Investigator, the MCDA Human Resources Manager and the Association President.
Participation requires a commitment of at least six (6) months (July 1, 2026 through
December 31, 2026).

E. The term of this MOA will be for six (6) months and begins July 1, 2026.

F. Between November 1, 2026, and November 15, 2026, the parties agree to meet and
bargain about the continuation, changes to, or the end of this MOA. As part of this on-
going bargaining the parties will review the budgetary circumstances that precipitated
this MOA. If, after meeting, the parties agree that the circumstances still exist, then the
parties can agree to a one (1) time additional six (6) month extension of this MOA. If
the parties do not agree whether the circumstances still exist, this MOA or the lack of
Agreement does not preclude mid-year layoffs.

G. In no circumstances will this MOA be in extended or in effect beyond June 30, 2027.

H. Any dispute about the meaning, interpretation, or application of this MOA shall be
subject to the grievance procedure language as set forth in Article 20 of the parties’
Collective Bargaining Agreement. If a TA has not been reached on Article 20
iffwhen a dispute about this MOA arises, the parties will utilize the language of
Article 18 of the Local 88 2026 CBA; except that MCDAI will be substituted in all
places that Local 88 is referred to in Article 18 and as noted in END NOTE 1 below..
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IT IS AGREED this 29" day of June, 2026 Page 3 of 4

Signed:

Kirk Tonkin Matt Davies

President Labor Relations Manager
MCDAI Multnomah County

END NOTE 1:

. The reference in the MOA to the Local 88 CBA refers to the 2025-2028 Local 88 CBA,
specifically in regards to the steps, timelines, and necessary components of a filed
grievance.

. We are in agreement that any reference to Local 88 will be replaced by a reference to

MCDAL.

. We are in agreement that only MCDAI may advance a grievance to arbitration and that no
individual employee may obligate MCDAI to advance a grievance to arbitration.

. We are in agreement that no individual may use an outside organization (e.g. FOP) for
any part or issue associated with a grievance related to the MOA.

MCDAI v4 Counter MOA - June 25, 2026 Page 3 of 3



