Memorandum of Agreement and Settlement Agreement

Required Travel Time on Breaks and Meal Periods

|. Parties to the Agreement
The parties to this Memorandum of Agreement (hereinafter “MOA”) and Settlement
Agreement are Multnomah County, Oregon (hereinafter “County”) and Local 88 of the
American Federation of State, County and Municipal Employees, AFL-CIO (hereinafter
“Union”).

ll. Background

A. The Commute Time Settlement MOA was fully executed by the parties (the Union and
the County) on July 10, 2025.

B. The parties mutually agreed to address travel time (excluding commute as defined in the
Fair Labor Standards Act (hereinafter “FLSA”)) by employees during their break(s) and/or
meal period(s) separate from the Commute Time Settlement MOA.

C. The Union and the County met six (6) times regarding the Commute Time Settlement
MOA, which included discussions about travel time (excluding commute as defined in
the FLSA) by employees during their break(s) and/or meal period(s), on the following
dates and times:

1. October 29, 2025
2. November 5, 2025
3. November 25, 2025
4. December 16, 2025
5. February 10, 2026
6. March 19, 2026
D. On April 14, 2026, the parties reached agreement via email on how to address travel

time (excluding commute as defined in the FLSA) by employees during their break(s)
and/or meal period(s).
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lll. Agreement

Effective November 6, 2024, the County agrees to compensate all telework employees

for travel time (excluding commute as defined in the FLSA) during the employee’s
break(s) or meal period(s) that occurred during an employee’s scheduled work hours
when such travel was required for business purposes.

B. For Telework employees who have travel time (excluding commute as defined in the
FLSA) that occurred during their break(s), the equivalent amount in vacation accrual will
be added to their Vacation Bank in Workday.

1.

If the additional vacation accrual added to an employee’s Vacation Bank will cause
them to be within forty (40) hours of or exceed the “Maximum Hours Accruable”
for their “Years of Service” per Article 7, Section Il. of the Local 88 Collective
Bargaining Agreement (hereinafter “CBA”), the additional vacation accrual will be
placed into a Frozen Vacation Bank, which will be available for use by the
employee for up to one (1) year from the date the Frozen Vacation Bank was
created.

Any hours in the Frozen Vacation Bank not used by the end of the one (1) year
period from the creation date of the Frozen Vacation Bank, and that cannot be
transferred back to employee’s regular Vacation Bank without exceeding the
“Maximum Hours Accruable” for the employee’s “Years of Service” per Article 7,
Section Il. of the Local 88 CBA, will be forfeited.

Should the employee separate from County service prior to the end of the one (1)
year period from the creation date of the Frozen Vacation Bank, any vacation
hours remaining in the Frozen Vacation Bank will be paid out to the employee in
accordance with the Local 88 CBA.

C. For Telework employees who have travel time (excluding commute as defined in the
FLSA) that occurred during their meal period(s), they will be compensated as follows:

1.

If an employee did not receive a thirty (30) minute, uninterrupted meal period, they
will be compensated for all of the travel time during the meal period. For example,
if an employee has a thirty (30) minute meal period, and they used fifteen (15)
minutes for travel time, the employee will receive thirty (30) minutes of
compensation.
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2. If the employee received at least a thirty (30) minute, uninterrupted meal period,
they will only be compensated for the actual amount of travel time during the
remaining portion of the meal period. For example, if an employee has a sixty
(60) minute meal period, and they used forty (40) minutes for their uninterrupted
meal period and twenty (20) minutes for travel time, the employee will receive
twenty (20) minutes of compensation for the actual travel time.

D. This written instrument contains the entire agreement of the parties. There are no terms,
rights, promises, obligations, or conditions except as set forth herein in writing.

E. This MOA shall not be construed as establishing a precedent, practice, or custom, and
neither party may raise it as such in any other forum.

F. This Agreement releases and discharges the County from all current claims and causes
of action. This includes, but isn't limited to, active grievances, Unfair Labor Practices
(ULPs), and any claims arising under the FLSA, Bureau of Labor and Industries (BOLI),
Oregon Revised Statutes (ORS) 659A.030, or any other federal, state, local statute,
ordinance, regulation, constitution, executive order, common law, or contractual
obligation. The parties intend this agreement to be a complete and full release of all
claims against the County.

G. This Settlement Agreement is entered into without precedent or prejudice with respect to
future settlements between the Parties.

H. The parties acknowledge that this Settlement Agreement is not intended to be a formal
bargaining session and that neither party is obligated to modify the existing contract
language as a term of this Settlement Agreement (although they may mutually agree to
do so).

Agreed to this 7th date of May, 2026.

For the Union: For the County:

. ‘ { b
Brian Dunnaville James J. OpH(a '
AFSCME Lead Council Representative Labor Relations Manager
AFSCME Council 75 Multhomah County
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For the Union:

) A A

Jacﬁe Tate
AFSCME Local 88 President
AFSCME Council 75
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