BEFORE THE BOARD OF COUNTY COMMISSIONERS
FOR MULTNOMAH COUNTY, OREGON

PROCLAMATION NO. 73

Proclaiming the Month of July 2026 as Disability Pride Month

Multnomah County Finds:

A.

People with disabilities help build and shape Multhomah County. Disability Pride
Month is observed every July to celebrate disability identity and community, mark
the anniversary of the Americans with Disabilities Act (ADA), and push for full
inclusion in everyday life. The 2026 theme is “The World Works Better With Us.”

Multnomah County coordinates and provides an array of services and benefits to
people with disabilities. Community members can access programs through the
Aging, Disability, and Veterans Services Division (ADVSD); the Intellectual and
Developmental Disabilities Services Division (IDD), the Behavioral Health
Division, and others.

People with disabilities across Mulinomah County access many services and
resources through the 24/7 Aging and Disability Resource Connection Helpline
and website.

More than one in four adults in the United States have a disability. Disability is
part of the human condition. People without disabilities can experience a
disability upon iliness, injury, or other events. In addition, the presentation and
severity of a disability can vary in different contexts.

Individuals experience both visible and invisible disabilities. Invisible disabilities
are often misunderstood and include some of the more debilitating behavioral
health diagnoses including Depression, Post Traumatic Stress Disorder (PTSD),
Autism, Attention Deficit Disorder (ADD), and addiction disorders (substance use,
gambling, internet/addiction, eating, etc.). Individuals often grapple with multiple
disabilities simultaneously. Accommodating these disabilities can be complex due
to the varied nature of symptoms, combined with cultural stigmas surrounding
behavioral health issues and individual lived experiences.

Mulinomah County's Employee Resource Group, Including Disability in Equity
and Access (IDEA), promotes a culture of inclusion by providing leadership,
raising awareness, valuing differences, identifying barriers and encouraging an
accessible workplace that fosters equity, dignity, and respect. IDEA members
work o create a Multnomah County workforce that reflects the community we
serve, drawing on the principles of universal access to ensure welcoming spaces
that benefit people with and without disabilities.

IDEA is also the acronym for the Individuals with Disabilities Education Act,
landmark legislation that ensures students with disabilities are provided a Free



Appropriate Public Education. IDEA and the Americans with Disabilities Act
(ADA) play key roles in guaranteeing rights and accessibility to people with
disabilities. The ADA prohibits discrimination based on disability, requires
employers to provide reasonable accommodations to employees with disabilities,
and imposes accessibility requirements on public accommodations.

IDEA, ADA, and other disability legislation at the federal, state, and local level
are the products of sustained efforts and commitments of disability rights
activists. Judith (“Judy”) Heumann, known as the Mother of the Disability Rights
Movement, was responsible for the implementation of federal programs for
individuals with disabilities, developed legislation that became IDEA, has advised
national and international bodies — including the United States Government —,
and became the first wheelchair user to teach in New York City. Multnomah
County thanks Heumann and countless other disability rights advocates who
worked and work to improve disability accessibility and rights.

The Supreme Court Case Olmstead v. L.C. also played a key role in
strengthening disability rights and accessibility in the United States. Olmstead
determined that individuals with mental disabilities have the right to live in the
most community-integrated setting appropriate. Olmstead set precedent and
direction to reduce placement of individuals with disabilities in institutions unless
necessary and for individuals with disabilities to be reasonably accommodated
and accepted intc and by their community.

Olmstead, however, did not end problems with institutions for individuals with
disabilities. Oregon’s largest institution for individuals with intellectual and
development disabilities (IDD) closed in 2000 and in 2009 its final institution for
individuals with IDD closed. The closing of these institutions marked significant
progress for disability rights and protections. However, psychiatric institutions still
operate in Oregon and the state’s healthcare system lacks adequate supports,
services, and protections to those with disabilities. More work is needed to
protect and support people with disabilities.

Multnomah County is proud that Oregon provides a brokerage system and case
management to provide services for eligible Oregonians with intellectual and
developmental disabilities. The creation of this brokerage system was a
monumental step in rights and accessibility for individuals with intellectual and
developmental disabilities, and the brokerages presently support nearly 8,000
people with disabilities living independently in their community.

Multhomah County is also proud of the case management and services it offers
to individuals with disabilities. ADVSD and IDD assist individuals to live in a
variety of settings with the appropriate supports. In addition, the Multnomah
County's ADRC hotline is a crucial resource to connect people with the right type
of care.

However, even with these services and progress, people with disabilities still lack
equitable accessibility and rights. 55% of 2024 fair housing complaints were on



the basis of disability accommodations. One in four adults with disabilities do not
have a usual healthcare provider, one in four adults with disabilities did not have
a routine checkup in the past year, and one in five aduits with disabilities have an
unmet healthcare need because of cost in the past year. In addition, people with
disabilities are underemployed, wanting to work more than they are able to find
work for. Often, people without disabilities misunderstand and underestimate the
ability of people with disabilities, discriminating against people with disabilities.

N. People with disabilittes should have the same rights and access as people
without disabilities. This fiscai year, the County has committed $2,000,000 to
build ADA ramps to promote and improve physical accessibility in Multhomah
County. The County is also continuing work to improve digital and in-person
accessibility. The County is proud of this work, but acknowledges there is more
work to do.

0. Multnomah County is honored to be the home and place of work for people with
disabilities. Multnomah County is committed to continuing to improve disability
accessibility and services.

Multnomah County Proclaims:

July 2026 is Disability Pride Month, a time to celebrate disability identity and community,
mark the anniversary of the Americans with Disabilities Act (ADA), and push for full
inclusion in everyday life.

SIGNED this 1st day of July, 2026.
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SUBMITTED BY: Commissioner Meghan Moyer, District 1 and Commissioner Shannon
Singleton, District 2




