Disproportionality Subcommittee

Concepts for a Cultural Self-Assessment

White Privilege:

This is a concept familiar to many of us, but it is good to continue to be aware of how privilege (race, ethnicity, class, gender, etc) impacts our practices. Peggy McIntosh (1988) asserts that “white privilege is like an invisible weightless knapsack of special provisions, assurances, tools, maps, guides, codebooks, passports, visas, clothes, compass, emergency gear, and blank checks... Power from unearned privilege can look like strength when it is, in fact, permission to escape or to dominate.”

· How does white privilege impact my practice (as a judicial officer, manager, etc)?

· How can judges (and DHS workers, etc), within the culture and structure of the courtroom, be aware of white privilege and how this may exacerbate already tenuous dependency hearings and prelims?

Therapeutic Jurisprudence:

What is my role in ensuring that judicial role, rule and procedures are equitable? Do I have biases that get in the way? How a person dresses? Eye contact? Outbursts in the court?
Some other interesting questions:

The following are excerpts from a self-assessment checklist by the Georgetown University Center for Child and Human Development.

· I avoid imposing values that may conflict or be inconsistent with those of cultures or ethnic groups other than my own.
· I intervene in an appropriate manner when I observe other staff or parents within my program or agency [or courtroom] engaging in behaviors that show cultural insensitivity, bias or prejudice.

· I understand and accept that family is defined differently by different cultures.

· I recognize and accept that individuals from culturally diverse backgrounds may desire varying degrees of acculturation into the dominant or mainstream culture.

· Even though my professional or moral viewpoints may differ, I accept the family/parents as the ultimate decision makers for services and supports for their children.

· I recognize and understand that beliefs and concepts of emotional well-being vary significantly from culture to culture.

· I understand that beliefs about mental illness and emotional disability are culturally-based. I accept that responses to these conditions and related treatment/interventions are heavily influenced by culture.

· I understand that traditional approaches to disciplining children are influenced by culture.

· I understand that families from different cultures will have different expectations of their children for acquiring self-help, social, emotional, cognitive, and communication skills.

Background:

Many web sites and organizations offer comprehensive individual and agency based self-assessments. Most are many pages in length and focus on agency practices and personal believes which may negatively impact service delivery. Since I doubt many of us have time to complete and analyze a lengthy survey, I thought I would collect some questions and food for thought.

“To deliver racist-free services, each and every practitioner must be able to make an honest self appraisal. Each must acknowledge his or her own racist hang-ups and question where and how these are being reflected.” (Emelicia Mizio, 1998. Staff Development: An Ethical Imperative.)
